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Frequently Asked Questions 

 

Health Savings Account (HSA) 

Basics 

What is an HSA? 
HSA stands for Health Savings Account, and is a powerful way to save for medical expenses and reduce your 
taxable income. You must be enrolled in a qualified high-deductible health plan to contribute to this type of account. 
The exact rules of this plan design are set by the government. The most important of these rules is that you must pay 
the full cost of medical care while you are still in the deductible phase of your plan year. That means that everything 
from office visits and drugs up to a surgery will require you to meet your deductible before the plan will begin paying 
at 85%. Like the other plans, once you have hit the maximum out of pocket, you will have no medical responsibility for 
the remainder of the year. The funds in your HSA can help pay for care. The University will contribute $500 a year for 
an individual or $1,000 a year for a plus one or family enrollment. You are also able to contribute money, pre-tax, 
from your paycheck to increase your HSA balance. This account is yours and stays with you even if you leave the 
university or choose a different plan in the future, but it is important to know that if you choose a non-qualifying plan in 
the future, you will not be able to contribute additional dollars to the account. 

What makes a health plan qualified for an HSA? 
The minimum deductible must be no less than $1,400 for individual plans and $2,800 for families. 
Maximum out-of-pocket cost for the annual deductible and expenses, such as copays, can’t exceed $7,000 for 
individuals and $14,000 for families. 
There are benefit exclusions until the deductible is met. You can only receive free preventive care, such as getting a 
physical, cancer screenings or immunizations, before meeting the annual deductible. In other words, if a health plan 
pays for other services, such as doctor visits or prescription drugs, before you meet the deductible, it’s not HSA-
qualified. 
The member cannot be covered by other health insurance that is not qualified for an HSA, including Medicare and 
Tricare. 
You can’t be claimed as a dependent on someone else’s tax return to qualify for an HSA. 
Notre Dame’s PPO plan is not qualified for an HSA. 

Will I lose HSA funding if I leave the University or choose a different plan in the future? 
No, the HSA account is yours once created and belongs to you in full. That means you take the account with you if 
you leave or choose a different plan in the future. Members are unable to contribute from an HSA if they are not 
enrolled in a qualified plan, but they do not lose the balance. 
What if I already have an HSA from a previous employer? 
There is no rule about having more than one HSA account, but the University will only contribute to the account 
created through Fidelity when electing an HSA at the University. It may be advantageous to roll your previous 
account into your new Fidelity HSA account for ease of tracking balances and receiving withdraws. 

Are there any unique HSA rules? 
Yes, since there are so many tax advantages to an HSA, the IRS is strict in ensuring that they are not misused. You 
may only receive tax free reimbursement for qualified medical expenses. You are also unable to have a full flexible 
spending account (for medical, dependent care is still allowed) as this would allow double dipping of tax 
savings. HSA contributions are not allowed if you have any coverage that does not qualify for an HSA plan. That 
means that if you have double coverage through a spouse or parent that is not HSA-qualified, you will not be able to 
elect the HSA plan. Similarly, if you are participating in Medicare Part A or Tri-care for military veterans, you would 
not be eligible for contributions to your HSA. 
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Eligible Expenses 

What types of expenses are eligible under an HSA? 
An HSA can be used to pay for “qualified medical expenses” (QMEs). If used for these types of expenses, 
distributions from the HSA are tax free. The IRS issues a Publication 502 for the most complete and up-to-date 
information on what is considered a QME. Examples of QMEs include: medical costs towards your deductible, 
copayments, or coinsurance; dental a vision costs, and prescriptions. 
Please see the attached list of Qualified Medical Expenses (QMEs). They are the same as FSA or HRA QMEs you 
might have experienced in the past. 

Qualified Medical Expenses (PDF) 

Can I use HSA funds for dental and vision expenses? 
Yes, HSA funds may be used for payment of eligible medical expenses, which includes dental and vision. 

Are medical expenses incurred before I set up my account eligible for reimbursement 
from the HSA? 
No, you cannot reimburse qualified medical expenses incurred before your account is established. 

Can you receive reimbursement for health clubs? 
Gym and health club memberships are generally not considered qualified medical expenses that can be paid for or 
reimbursed from your HSA. 

What if I use the HSA for something other than a qualified medical expense? 
Distributions from your HSA are only tax-free for qualified medical expenses. If used for something else, the funds 
used for that expense will be taxed. In addition, if you are under the age of 65, you will also be subject to a 20% tax 
penalty. 
You are responsible for deciding if your purchase or expense is qualified before using funds from your HSA. You 
must report the amount of qualified medical expenses paid for from your HSA when preparing your tax return each 
year. You should keep receipts of your medical expenses in case you need to defend your expenditures or decisions 
during an audit. 
Are there any other special rules for HSA distributions? 
If you are age 65 or older at the time of withdrawal, you are not subject to a 20% tax penalty if the distribution is used 
for something other than a qualified medical expense. However, the distribution will be considered taxable income 
and you will have to pay the applicable income tax. 

Contributions and Investments 

What is the maximum HSA contribution? 
The IRS limits for HSA contributions in 2022 are $3,650 for an Individual and $7,300 for a family. These amounts 
include the $500/$1000 the University contributes on your behalf. 

Can I make catch up contributions to my HSA? 
Employees age 55 and older are eligible to make HSA catch-up contributions. The IRS catch-up contribution limit in 
2022 is $1,000. 

What is the timing of my HSA funding? 
If you enroll in the HSA during open enrollment, a University contribution will be made into your account during 
January ($500 for individual coverage, $1,000 for individual + 1 or family coverage). During open enrollment, you may 
also elect an annual amount of pre-tax dollars to contribute to the HSA via payroll deduction. This election may be 
changed at any time, and will be spread over the payroll periods throughout the calendar year. Unlike in the FSA, 
funds must first be contributed to the HSA before they can be withdrawn. 

https://www.irs.gov/pub/irs-pdf/p502.pdf
https://hr.nd.edu/assets/336926/hsa_qme_flyer_fidelity.pdf
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Can I change my HSA contribution at any time? 
Yes, you can change the amount of money contributed from your paycheck, pre-tax, at any time. It is important to 
note that there are maximum limits set by the government. 

What investment options will be available in the HSA? 
Fidelity provides access to many investment options. One potential option is choosing funds from a 25 fund menu 
that Fidelity monitors closely. Fidelity can provide you advice about cash strategy, potential asset allocation strategies 
and particular funds that would fit your strategy. Should you want another investment, Fidelity provides many other 
investment choices. You can view those additional options at www.fidelity.com or contact 
Fidelity’s HSA Department at 800-544-3716. 

Using the HSA 

How can I access my funds as I have Qualified Medical Expenses? 
At Fidelity, you can access your funds to pay for QMEs or reimburse yourself as follows: 

• Fidelity HSA® debit card 
• Fidelity BillPay® 
• Fidelity Checkwriting for your HSA 
• Pay out of pocket and reimburse yourself to another Fidelity account (or other account) 

Contact Fidelity’s HSA Department at 800-544-3716 with any questions. 
https://www.fidelity.com/go/hsa/how-to-spend 

 

http://www.fidelity.com/
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