



	






  	Skip To Content
	Skip To Navigation
	Skip To Search










  
  
    University of Notre Dame

    
      
      Human Resources

      Office of the Executive Vice President

      
    


    
    
      
        
        
        	
	Employment
	Total Rewards
	Professional Development
	Well-Being & Culture
	


      
        
          
          
          
          
          
        

      


      
    


    
    
      	 Home
	 Contact
	 Search
        
	
          
          
            
            
          
          Menu
        
        


      
        
          
          
          
          
          
        

      

    

  

  
  

  
    Medical, Vision, Dental Insurance

  

  
    	Home › 
	Total Rewards › 
	Medical, Vision, Dental Insurance


    Medical, Vision, Dental Insurance

    
      Benefits are a key part of your total rewards from Notre Dame. They are designed to address the holistic needs of you and your family. Along with take-home pay, paid time off, retirement benefits and the tuition benefit, they give you a comprehensive package that is competitive and geared toward helping you address many aspects of your life. 

Our medical, dental and vision insurance offerings are designed to address the holistic needs of you and your family, and we are confident you will find an option that is the right fit for you. Learn more about what we offer by reviewing the Medical/Dental/Vision Comparison Chart and the information below.

Please note that as of September 27, 2023, the most recent covid vaccine is now covered by University medical plans following CDC guidelines and FDA approval.

Medical Insurance: Exceptional Care, Close to You.

Benefit-eligible faculty and staff may choose between three medical plan options. The plan you choose determines how much you pay for services, and how much the plan pays. All employer-sponsored medical plans offer 100% preventive care and access to a vast network of Anthem providers in the National PPO (BlueCard PPO) plan.

	
Anthem HSA 1: Lower monthly premiums and a higher deductible than the PPO plan. Includes HSA, individual accident insurance and critical illness insurance.
	
Anthem HSA 2: Lowest monthly premiums and highest deductibles. Includes HSA, individual accident insurance and critical illness insurance.
	
Anthem PPO: Lower deductibles and out-of-pocket maximums.


Summus Specialist Network: Personalized Concierge Service

The Summus specialist network gives you access to Summus network, personalized, referrals, and individual wellness plans and coaching.



Anthem's Sydney App


Sydney App allows you to manage your healthcare right from your phone or computer. Check claims: See what's covered and what you owe.  Get your ID card: Share, fax or email your ID Card from your device.  Find a Doctor: Look for doctors in your plan. Get Medicine: Refill your prescriptions online. Estimate costs: Compare costs and quality for common procedures. Download the Sydney app at the Apple Store or Google Play.  https://www.sydneyhealth.com/?cmp=null

Prescription Drugs: Keeping You Well

Everyone enrolled in a Notre Dame medical plan automatically receives prescription drug coverage. The University’s prescription plan administrator is OptumRX.

Dental Insurance: A Reason To Smile

The University offers two dental plan options through Delta Dental. Both plans allow you to choose any licensed dentist for your care. 

	
Premier Plan: Lower monthly premiums in exchange for lower coverage and a lower annual maximum.
	
PPO POS Plan: A higher percentage of basic services, with a higher annual maximum.


Vision Insurance: Your Vision Is Our Focus

The University’s vision benefit program is provided by EyeMed. The program offers significant savings on eye exams, frames, corrective lenses, and laser vision correction. You can see the vision provider of your choice. However, you'll receive discounted pricing from optometrists and opticians in the EyeMed Insight network. 

Funding Accounts: Funding Your Health and Dependent Care, Made Easy

We provide ways for you to set aside money for health and dependent care expenses by offering a variety of funding accounts. These include:

	
Health Savings Account (HSA): Only available with both Anthem HSA medical plans, this account allows you to contribute pre-tax dollars to pay for qualified medical expenses that arise throughout the year. As part of this enrollment, the University also makes an annual contribution to your HSA each year of $500 annually for an individual plan or $1,000 with a plus one or family plan (for employees enrolling in the Anthem HSA medical plan on or after July 1, these values are reduced by 50%). Unlike other spending accounts, the balance of your HSA rolls over every year. Best of all, the savings in your account always belong to you, even if you separate from Notre Dame. 

	
Healthcare Flexible Spending Account (FSA): Allows you to set aside pre-tax dollars to pay for eligible health care out-of-pocket expenses (medical, dental and vision) that arise throughout the year. 
	
Limited Purpose Flexible Spending Account (LPFSA): For members enrolled in the Anthem HSA plan who cannot elect a full Health Care Flexible Spending Account due to IRS regulations. In order to still provide an option for HSA participants who want to set aside money for dental and vision care, a Limited Purpose Flexible Spending Account (LPFSA) is offered instead. As the name implies, medical expenses that are covered by health insurance are not eligible for reimbursement when enrolling in this plan.
	
[bookmark: dcfsa]Dependent Care Flexible Spending Account (Dependent Care FSA): Allows you to set aside pre-tax dollars to pay for eligible dependent care out-of-pocket expenses (traditional daycare, latch-key programs, day camps for children under age 13 and elder care) that arise throughout the year. 


Catholic Mission and Healthcare

The University is unwavering in its fidelity to its Catholic mission, while we recognize among the values in our Catholic tradition is a respect for other religious traditions and the conscientious decisions of members of our community. A tension exists between establishing policies in accord with Catholic teaching and respecting the religious traditions and decisions of the many members of our community. That tension is particularly pronounced in the area of health care, where the University recognizes its responsibility, grounded in its Catholic mission, to provide health insurance to employees, their families and many students, and most of those covered have no financially feasible alternative but to rely on the University for such coverage.

Within this context, the University provides coverage under its medical plans for certain contraceptives. The University will also provide in its plans funding for natural family planning options—options that do not use artificial contraceptives but employ natural methods for preventing conception. The University’s insurance plans have never covered, and will not cover, abortion or abortion-inducing drugs.

We provide to all who sign up for health care benefits the Catholic teaching on contraceptives. The documents at the links below— On Human Life, the 1968 letter of Pope Paul VI, and Married Love and the Gift of Life, a 2006 statement by the United States Bishops—-convey the logic and richness of the teaching. We offer them as guides in the formation of conscience and decision-making about medical care. For those interested in further reading, the Bishops’ statement includes a comprehensive reading list.

	
On Human Life/ Humanae Vitae (1968 Letter of Pope Paul VI)
	
Married Love and the Gift of Life (2006 Statement of the United States Conference of Catholic Bishops)


 

This link leads to the machine-readable files made available in response to the federal Transparency in Coverage Rule and includes negotiated service rates and out-of-network allowed amounts between health plans and healthcare providers. The machine-readable files are formatted to enable researchers, regulators, and application developers to more easily access and analyze data.

Tax ID: 35-0868188
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      Human Resources

      
        
          
            423 Grace Hall
 
            Notre Dame, IN 46556 USA
          
          Phone (574) 631-5900
          
          askhr@nd.edu
        


        
          Contact Us

          Annual Clery & Fire Safety Reports
        


        
          AskHR phone hours of operation are Monday - Friday 9:00 a.m. - 12:00 p.m. and 1:00 p.m. to 4:00 p.m.

Office hours of operation are Monday - Friday 8:00 a.m. - 5:00 p.m. Closed on University holidays.
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