
Flexible Spending Account (FSA) 

Dependent Care FSA Worksheet 
 

 
A flexible spending account allows you to use pre-tax dollars to pay for certain dependent care expenses.  By contributing 
pre-tax dollars to a reimbursement account, you lower your taxable income; therefore, you pay less in taxes and increase 
your spendable income.   
 
Use this worksheet to help you estimate the eligible dependent care expenses that you will incur during the plan year 
(January through December) as a result of your employment.  If you are married both you and your spouse must be 
working (unless your spouse is a full-time student or disabled).   This is not an all inclusive listing of eligible expenses, but 
contains some of the most common expenses.  For a complete list please refer to www.irs.gov, publication number 503. 
 
 

 A  – Dependent Care Expenses  
 

Eligible Expenses Estimate Annual Expense 
Day care provider  

Home care of your child or other dependent   

Pre-school tuition up to kindergarten  

Other dependent care expenses  

Total estimated dependent care expenses for the plan 
year:  

 

  

*The maximum that you can contribute to your dependent care FSA is $5,000 per calendar year.  If you are 
you are married and filing jointly the maximum is $5,000 and $2,500 if you are married and filing separately. 

.   
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